
ECON 2302 Principles of Microeconomics 

Syllabus  

Spring 2023 

 

Course Description: 

The student will study microeconomics theory and operation of individual firms and industries. Topics 
will include supply and demand, opportunity costs, the concept of utility, cost curves, and the various 
forms of business organizations. Economics is the study of how society chooses to allocate scarce 
resources, produce goods and services, and distribute the goods and services to members of society. 

Please use the Modules tab to view the Start Here module, the Syllabus, the Schedule and the 
Learning Materials. 

Required Text: Irvin B. Tucker; Economics for Today; 10th Edition 

Course Objectives: 

Critical Thinking: students learning a variety of theories about the four models of market structure, 
game theory, and human behavior and using that information to analyze and ascertain the validity of 
the premises and their applicability to a competitive and dynamic global economy. 

Communication Skills: Students take notes from both oral presentations (aural) and PowerPoint 
(visual) presentations, chalkboard (visual), and are engaged in questions and answers in class (oral); 
additionally, they are assigned a text from which they are tested (visual / written) and they have an 
assigned technical research paper on a theory of microeconomics (written), all of which combine to 
meet this objective 

Empirical & Quantitative: Students are introduced to economic data which include determining and 
comparing elasticity, and are required to analyze and compare various concepts of costs and revenue 
such as marginal cost, marginal revenue, average cost, and total cost and total revenue, as well as, 
consumer and producer surplus and deadweight. 

Social Responsibility: students are introduced to data about human behavior, the behavior of the firm 
and their economic impact in a global market. This will ultimately prepare students to deal with all 
aspects of the free market economy including instances of market failure. 

Teamwork: learning various market structures and their associated firm behavior in the production 
and distribution of goods and services and the setting of prices, encourages students to engage in a 
very productive exchange of ideas and meaningful discussion of externalities of such economic 
models. 

Personal Responsibility: attendance is essential for academic achievement; it is emphasized during the 
course and a grade is awarded based on attendance and class participation; students learn that there 
is a strong correlation between attendance, preparing for class and grades; they are advised to be 
honest and to conduct themselves with integrity in all aspects of their relationship with others. 



Student Learning Outcomes: 

 Upon successful completion of this course, students will: 

1. Identify key economic concepts and interpret data and information within the discipline of 
economics that influence and affect human behavior. 

2. Calculate the elasticity of supply and demand, identify the determinants of price elasticity of 
demand and supply, and demonstrate the relationship between elasticity and total revenue. 

3. Identify the characteristics of the four market structures, and determine the profit maximizing 
price and quantity in the output and factor markets by use of marginal analysis. 

4. Identify the benefits of free trade using the concept of comparative advantage. 

5. Identify instances of market failure and evaluate alternative strategies to improve outcomes. 

6. Apply economic concepts to analyze economic policies, human behavior in the family, the 
work place, the markets for goods and services, the markets for labor services, and financial 
markets. 

Course Policies: 

Each student is expected to spend six (6) to eight (8) hours per week preparing for class (reading the 
assigned chapters, answering the end of the chapters study questions, taking the sample quizzes, and 
learning the graphs and tables). There is a strong correlation between grades and time spent studying 
and learning the concepts presented in this course.  

American with Disabilities Act Statement: 

Midland College provides services for students with disabilities through Student Services. In order to 
receive accommodations, students must visit www.midland.edu/accommodation (Links to an external 
site.) and complete the Application for Accommodation Services located under the Apply for 
Accommodations tab. Services or accommodations are not automatic, each student must apply and be 
approved to receive them. All documentation submitted will be reviewed and a “Notice of 
Accommodations” letter will be sent to instructors outlining any reasonable accommodations. 

The Americans With Disabilities Act (ADA) and Section 504 of the Rehabilitation Act require that no 
otherwise qualified person with a disability be denied access to, or the benefits of, or be subjected to 
discrimination by any program or activity provided by an institution or entity receiving federal 
financial assistance. It is this Section 504 mandate that has promoted the development of disability 
support service programs in colleges and universities across the country. Sub-part E of Section 504 
deals specifically with this mandate for institutions of higher education. While it does not require that 
special educational programming be developed for students with disabilities, it does require that an 
institution (public or private) be prepared to make appropriate academic adjustments and reasonable 
accommodations in order to allow the full participation of students with disabilities in the same 
programs and activities available to non-disabled students. 

E-mail: You may send me questions via e-mail at any time. I will answer these questions on the first 
come first served basis within 48 hours. If you would like to meet with me to explain concepts please 

http://www.midland.edu/accommodation
http://www.midland.edu/accommodation


come to my office during the posted office hours or by appointment at other times. Please check your 
email on a regular basis, at least once every other day.  

My e-mail address: belazi@midland.edu 

Professional Behavior:   Students will be expected to exhibit professional behavior during scheduled 
class times.  Professional behavior includes, but is not limited to, the following: 

1. Complies with the rules of Midland College 

2. Attends class regularly 

3. Is punctual 

4. Exhibits cooperative behavior in class 

5. Refrains from using cell phones or earphones. 

6. Is dressed appropriately 

7. Takes all tests and quizzes on the scheduled dates (please print the schedule). 

8. Gives the instructor advance notice when planning on not attending class or leaving class 
early. 

Drop Policy: It is the student's responsibility to drop this course if circumstances develop that prevents 
his/her completion of the course. The instructor is not allowed to drop a student for the non-completion 
of the course assignments.  November 10, 2022 is the last day to withdraw from this course with a 
grade of "W". 

Course Schedule: This course will follow, to the letter, the schedule posted on this web site. Please print 
the course syllabus and the schedule so that you can keep up with the course assignments and test 
schedules at all times. 

Evaluation of Students: 

Performance will be measured by student testing. There will be four tests, a final, and five 
quizzes. Class attendance will be tied to test and quiz scores. A 20% curve, based on your test and quiz 
scores, will be added to each test and quiz score for perfect attendance prior to each test and quiz. An 
unexcused absence before any test or quiz will deny the 20% curve for that specific test and quiz. An 
excused absence must be supported by documentation and must be provided immediately before or 
after each absence if the student wishes to be considered for the 20% curve. Therefore, each test, 
including the final, is worth 120 points, including the 20% curve, and each quiz is worth 24 points, 
including the 20% curve; that is a total of 120 for the five quizzes. The 20% curve will be applied right 
after reviewing your attendance after every assignment and your quiz and test scores will be adjusted 
accordingly.  

The first 4 quizzes and tests will be available for two (2) days. The fifth quiz and the final will be 
available for five (5) days. No make ups will be allowed for any missed tests or quizzes unless you 
have a legitimate excuse that can be supported by documentation.  

mailto:belazi@midland.edu


The tests, the final, and quizzes will be available under the Quizzes and Assignments tabs on their 
scheduled dates. The tests will be comprised of 50 objective questions and are timed. The allotted 
time for the tests is one hour and 30 minutes. The quizzes are comprised of 20 objective questions; 
the allotted time is 30 minutes. The final will not be comprehensive; it will cover the last few chapters 
not covered in prior tests.   

 

The four tests, the final, and five quizzes will be graded as follows (the 20% built-in curve is included): 

Test 1 120 

Test 2 120 

Test 3 120 

Test 4 120 

Final 120 

5 Quizzes 120 

Total 720 

Semester course grade will be based on your total scores and is determined as follows: 

540  -  720  A 

480  -  539  B 

420  -  479  C 

360  -  419  D  

000  -  359  F 

To succeed in this course, you’ll have to study each chapter ahead of time very thoroughly, take good 
notes, learn the graphs, do the end of the chapters study questions (answers are in Appendix A), take 
the sample quizzes at the end of each chapter (answers are in Appendix B), and review your notes 
every day so that the concepts learned stay fresh in your memory. As you know, there is a strong 
correlation between grades and the amount of time spent on studying. 

EXTRA CREDIT PAPER 

If you are interested in earning extra credit, you can do a paper over one of the basic models of 
market structures covered in chapters 8 - 10.  I would like for you to look up one of these topics on the 
Internet and cite some current examples of companies operating within such market structure. The 
paper should be between 7 to 10 pages in length. You must use at least six (6) sources of 
information.  The extra credit will be worth up to 50 points. You can e-mail the paper, as an 



attachment (use MS Word), by November 28, 2022.  You must footnote the sources of your 
information and provide a bibliography. 

The paper will be graded as follows: 

1. Format (footnotes and bibliography) 20% (10 points). 

2. Content 80% (40 points). Partial credit will be given for a paper with less than 7 pages. 

Academic Honesty and Integrity:  Midland College expects students to be honest and to conduct 
themselves with integrity in all aspects of their relationship with the college.  The following list of 
activities is considered to be in violations of the student academic code of conduct: 

1. Using material sources or utilizing devices that are not authorized by the instructor during an 
examination or assignment; 

2. Providing assistance to another student or receiving assistance from another student during an 
examination or assignment in a manner not authorized by the instructor; 

3. Presenting as their own the ideas or works of another person without proper acknowledgment of 
sources; 

4. Knowingly permitting their works to be submitted by another student without the instructor’s 
permission; 

5. Acting as a substitute or utilizing a substitute in any examination or assignment; 

6. Submitting the same paper for more than one course without the explicit permission of the 
instructors.  

ACCESSING THE DISCUSSION AREA 

The “Discussion Area” link on the course web page is the location of our primary communication 
system. Discussion Area has been established for this class, and is easily accessed via the “Discussion 
Area” button on the left side of the template. The purpose of providing this method of 
communication is to create a “Virtual Classroom” environment to allow you the opportunity to 
discuss/share selected topics and analyze your fellow classmates’ thoughts, the same as you would in 
an on-campus course. 

The discussion area is created for this class to share ideas and hopefully establish collegiality. Feel free 
to share thoughts on the course information, end of the chapter questions, reference sources you 
think are especially interesting, and helpful hints you might have. (All the things you might talk about 
over coffee in the snack bar) 

All postings to the discussion area will be permanent and will remain posted throughout the entire 
semester for viewing by all. 

Please do not use this discussion area to post any material which is knowingly false and/or 
defamatory, inaccurate, abusive, vulgar, hateful, harassing, obscene, profane, sexually oriented, 
threatening, invasive of a person's privacy, or otherwise violative of any law. 



Please note that advertisements, chain letters, pyramid schemes, and solicitations are inappropriate 
for this discussion area. 

Tips: 

1. Self-testing is a means for you to know what material you have mastered in one chapter 
before moving to the next. Therefore, take the key concepts in each chapter and formulate 
study questions. When reviewing for each chapter, use the questions to test yourself. 

2. Concepts discussed throughout the text are better remembered if you can relate that material 
to personal experience or to material you have read or heard about in real life. 

3. The main objective of this course is for you to learn and understand the concepts being 
covered. 

 

Non-discrimination Statement 

En Español 

Midland College does not discriminate on the basis of race, color, national origin, sex, disability 
or age in its programs and activities. The following individuals have been designated to handle 
inquiries regarding the non-discrimination policies:  

Wendy Kane (Dean of Student Life) 
Title IX Coordinator/Compliance Officer 
3600 N. Garfield, SSC 242 
Midland, Texas 79705 
(432) 685-4781 
wkane@midland.edu 

Or 

Natasha Morgan 
Human Resources/Payroll Director 
3600 N. Garfield, PAD 104 
Midland, Texas 79705 
(432) 685-4534 
nmorgan@midland.edu 

For more information on notice of non-discrimination, visit the Office of Civil Rights website for 
the address and phone number of the office that serves your area, or call 1-800-421-3481.  
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