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Agenda

• Icebreaker: What you are most looking forward or most dreading 
to with the end of the year looming near?  

• TIX Team Review
• Sexual Assault Awareness Month 
• Community Resources 
• Addressing Trauma
• Case Study
• Adjourn



Review

Purpose of Title IX Team 
• Title IX informed person 

available to students/staff. 
• Available for Title IX case 

process: investigator, advisor, 
or decision-maker

• Act or participate in 
prevention efforts on-campus. 

Title IX Team
• Monthly Meetings = sufficient.
• THECB new compliance 

measures
o Student Parenting Liaison
o Parenting Data required.



Sexual Assault Awareness Month

“What were you wearing” 
• When: April 8 – April 25th

• Location: LRC 1st floor
• What: Survivor stories coupled 

with an outfit. To stop victim 
blaming and show realities of SA. 

• Team Involvement: Refer MC 
employees and students!



Sexual Assault Awareness Month

Denim Day – April 24th

• Team Participation: 
• Encourage Student & Employees 

to wear Denim on Wed, the 24th

• Fundraiser: Encourage 
employees to donate $5 to wear 
jeans and wear the Teal Ribbon 
this month.

Both events done in partnership 
with MRCCAC. 



Community Resources

SAFE PLACE 
- #1 report received: Domestic 
violence concerns
- 24/7 Emergency shelter 

(including pickup) & Hotline
- 432-570-1465
- 1-800-967-8928

MRCCAC = FREE
- 24/7 Crisis Hotline 

- 432-682-7273 (RAPE)
- Speak to an advocate 

- FREE therapy, Support Groups, 
Child Advocacy, Victim 
Advocacy

https://safeplacenow.com/contact-phone-numbers/
https://www.mrccac.org/


Training

• Focus on How to interact/approach those in 
crisis.

• Receiving Disclosures last meeting:
• Transparency about mandatory reporter responsibilty, 

reporting process
• Stay in “Car Accident” mode, focus on basic human needs
• Focus on Listening – not trying to find the perfect 

response.
• The switch to self blame is immediate.



Addressing Trauma

Recognizing the traumatic event 
and that it will impact their 
behavior and response. 
- Nervous system is shot with a 

flood of chemicals. 
- Impact them emotionally, 

physically, and mentally. 



Addressing Trauma

Issue when Addressing Trauma 
- Failing to Understand & Use Trauma Informed Questioning.

1. Example (Kai).
2. Assume how a person “should” respond.

- Victim should be crying, the respondent seems nervous so he's guilty, 
etc.

- Fight or Flight but, not FREEZE.
3. Focusing or ignoring outside circumstances rather than facts.

- Alcohol involvement
- Elements of prior relationship



Addressing Trauma

Try to do these things:
• Promote safety & support = building trust

• Provide transparency – clear about your role 
and the process.

• Present choices 
• “Where would you like to start?”
• Broad open ended questions to let them lead. 

• Explain the why behind things to avoid 
questioning.

• Explain amnesty when discussing 
drinking/drugs

• Warn of sensitive subjects



Addressing Trauma



Addressing Trauma

• Finding a balance between the pendulum of victim 
blaming & being equitable to the respondent.

• Trauma Informed = Recognizing BIAS
• Are we approaching this person in a way that could 

make them defensive? Are we showing favoritism?
• Are we shaming, blaming, and then not getting the 

full story?

• Check your bias at the door.
• How you may believe a person “should” react or 

respond.
• Not taking a person’s response or behavior personal.
• Show grace and remain an impartial fact finder.



Case Study

Skyler 

For Discussion

Initial thoughts on the Skyler’s incident? How she may be feeling or how we may be 
feeling about the situation that could create a bias?

• Do you feel, based on the information provided, that Skyler is experiencing sexual 
based trauma? Why? Why not? 

While not determinative of trauma, it’s important to recognize that freezing is a 
legitimate physiological response to trauma and indicative of trauma. 

• What else do you want to know from Skyler? 

How did Skyler feel while this was happening? Did Skyler tell anyone about this 
interaction? What was Skyler’s relationship with the individuals prior to this 
incident? How has it been since? 

https://midlandedu-my.sharepoint.com/personal/ncooper_midland_edu/Documents/MC%20TIX%20Team/Meeting%20Items/March%201%20Meeting/Addressing%20Trauma%20packet.pdf


Case Study

Skyler 

For Discussion

• Discus how you will phrase questions you have for Skyler. 

Being aware of victim & respondent blaming questions and the tone of your voice.

• What are the next steps to take with Skyler?

We need more information! Ask for witnesses to the event. Refer her to on-
campus counseling & community resources for the time being.  

https://midlandedu-my.sharepoint.com/personal/ncooper_midland_edu/Documents/MC%20TIX%20Team/Meeting%20Items/March%201%20Meeting/Addressing%20Trauma%20packet.pdf


Case Study

Tim & Elizabeth

For Discussion (Tim) What are you initial thoughts?

• What policies are potential being implicated? 

Sexual Harassment, Non-consensual sexual contact and intercourse, domestic 
violence. 

• What additional questions do you have for Tim?

Did Tim communicate their feelings/thoughts about her actions? How? When? What 
was her reaction?

Did Tim communication their wishes regarding their gender identity to Elizabeth? 

Tim mentioned that Elizabeth coerced him, how?

https://midlandedu-my.sharepoint.com/personal/ncooper_midland_edu/Documents/MC%20TIX%20Team/Meeting%20Items/March%201%20Meeting/Addressing%20Trauma%20packet.pdf


Case Study

Tim & Elizabeth

For Discussion (Elizabeth) What are you initial thoughts?

• What policies are potential being implicated? 

Sexual Harassment, Non-consensual sexual contact and intercourse, domestic 
violence, & STALKING. 

• What additional questions do you have for Elizabeth and/or Tim?

Raise the issues of the other party and the drastic difference in accounts.

• Do you have credibility concerns for either party? 

The legitimacy of the counter report is a question. It is best to inquiry about the 
counter report if it is retaliation or sufficient evidence to proceed further. 

https://midlandedu-my.sharepoint.com/personal/ncooper_midland_edu/Documents/MC%20TIX%20Team/Meeting%20Items/March%201%20Meeting/Addressing%20Trauma%20packet.pdf


Adjourn

• Could you recognize a personal bias you may have? Would you be 
able to recognize it and put it aside?

• Remaining equitable can be difficult with such sensitive subject 
matter. 

Thank you for your continued participation. Until next year! 



Reference

Brian Van Brunt, Ed.D. and Michelle Issadore, M.Ed., ATIXA 20 Minutes to 
Trained Study Guide: Addressing Trauma; 2018 Association of Title IX 
Administrators. 
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